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available and issued by the 
ay period in which July I ,  2004 

nts will be adjusted using the same methodology and a 

and , at 
ns e ion 

ARTICLE 111 - DEFEKRED CO>IPENSAI'IOIU 

3.1 Eniployces may participate in the City 's  DcfeiTcd Conlpensation Plan 

3.2 2.0% of b ry. The City 
ctive the pa in which 1/1/04 



of pa the Flexible Spen unt 
y elect in; 

-1.2 Elections for tllc calendar year will bc madc each December, or if a change in family 
stailis occurs. Money not used by rlie cnd of each calendar year will be forfeited by [he 
m p  I o yee . 

ARI'ICI..E V - CIlIROPI<ACTIC 

'ces may be received by employees and dependents a 
e plan. 

employees for 

tated field; 
d with a Fire Science Certificate From an ied 

a) 
b) 

ee has AA Degree and is actively pursuing a Bachelor of A r t s  de 

Or: 

Bachelor of Arts Degree - $100.00 per manth. 

If an 
Secti 

a BA degree, heishe will receive a maximum of $100 er 

4 



6.3 Employees will receive education incentive pay for the following certifications: 

r 

$50.00 per month 
$12.50 per month 
$25.00 per month 

$25.00 per month 

5.00 per month for education incentives. 
additional $25.00 per month may be earned if the employee possesses a 
aterials S p e c i a l i s t / T e c ~ ~ c i ~  Certificate. 

* ching of additional crews; 

* 

* 

* 
of crews assigned to work during normal days off to accommodate 

ent and/or systems requiring the presence of the mid-manager in 

7.2 Overtime pay shall not be paid for the following: 

4 

* 
4 

* 
* 
* 

roved by the depar 
ce by the depart 

ead. Any deviations from these guidelines 
the City Manager. 
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7 .4 

7.5 

7.6 

7.7 

7.8 
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s may accrue compensatory time in 1 e pay. Th 
tory time shalt be one and one-halfhour worked. 

e hundred forty-four (144) hours o f  compensato~ time may 

riar to the promotion. 

agreements. 

Safety 

1994 shall receive the following vacatio 

Be 
er ) 
er 1 
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6.16 hours per pay p 
6.47 hours per pay p 
6.78 hours per pay p (22 days per year) 

(23 days per year) 
(24 days per year) 
(25 days per year) 25th year 7.71 hours per pay p 

Shift (56 hour work week) Emptoyees: 

5.54 hours per pay period 

10.1 

10.2 

10.3 

10.4 

ting mid-year will recetve a cash pay out for unused Administrative 
d basis in accordance mith 10.2. 

le to cash out up to half of their current Admi ' 

cept in the rno 
ve Leave must be in writing and s 
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11.1 

11.2 

11.3 

hours (nan-shift) or 144 (shift) e to 

11 receive either ours 156 
the addition of n Lu 

r the unused hotid 

13.1 

8 



oney to purchase Dental andior Vision Ins 

13.2 

13.3 

13.4 

13.5 

13.6 

e a 1  cash pay-off of accumulated sick able to choose 

le to convert unused sick leave to service credit for Cat 

ou t  of imbursement for medical insurance premium e 
City's I on 13. t ; Option #2. 

9 



f Lodi employee may 
re, upon retirement the e 

der to take advantage of th 

rage for another C 
s an individual i 

Leave Conversion program. 

13.8 A retiree 
group rat 

'ving dependent may purchase dental and vision insurance at the City 
he Sick Leave Conversion Bank option. 

14.1 

yee's physician: 

. office examination * An executive blood panel . * M a ~ o ~ a m  
I) * Chest X-ray . 

15.1 

ay period into the employees deferred 
1.1 5 per pay period will be deposited 

10 
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ee may carry depen 
due to the loss of dua 

16.1 

16.2 r 

Employees are provided fully paid family dental insurance. 

17.1 Einployecs arc provided with fmiily vision cnrc insuriince tluough Vi.sioj~ St-rvice Plan. 
Sewices and aniount of coverage ‘ire outlined i n  the VSP Summary of Benefits. 

18.1 

18.2 

18.3 

Employees are provided with IWIJ I  l f c  c o d  clccidt?rlrcll dcurh/~fismembcrmenr insurance at 
a brnefit rate of S17,OOO. ‘This benefit decreases after age 70 on a sliding scale, 
depending on age. 

Employees are provided with S 100,000 of uccider:r it~suvatlce while traveling on City 
business outside [lie Cily limits. Spouscs arc only co\,ered while :~ccon~panying the City 
cmployec on City husincss, or wliilc conducting business on behalf ofthe City. 

$25,000 accidental death policy in the 

11 



e all leaves and leaves of absence in accordance with Federal and 

ve 

for a child, parent or spouse of the employee who has a serious health 
; or 

2) 

3) t makes the employee unable to 

ditions for leaves of absence without pay pertai . 
to Family Medical Leave in accordance with 
and Procedure. 

2 1.1 Employees shall receive the following: 

12 



that course falls. 

lors, or any higher degree. 

edule of “56 hours per week” with 

22.1 111 order to convert the hours for einployees th:il iiiow froin n 40 hour work week 10 il SO- 
hour  work week, the fi)llowing foimulas will be applied: 

Iyor conversion of Vacation: 
From 40 to 56 hours. . . . .  . . .  Multiply by 1.8 
From 56 10 30 hours. . . .  . . . .  Wiiltiply h), . S S S 5 5 6  

f,’or roilversion of tiolili‘iy anti Sick L ~ Y C  3nJ Coinp ‘Time: 
Frorii 40 t o  S 6  hours . . . . , . .  Multiply b), 1.S 
1:roni 56 10 -10 hours.. . . . ... Multiply by ,606667 
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g probation, new hires have the 

e may mutually agree to an extension o f  the probationary period up 

A. ding 

I .  The act or omissions was not within the scope of their employment; or 

2. They acted or failed to act because of actual fraud, corruption, or actual malice; or 

f the action or proceeding by the City would create a conflict of  
en the City and the employee or former employee. 

to but may pay any cl 
er the following circu 

j u d ~ ~ i i t  for punitive or 

he act giving rise to the 
to act, in good faith, wi 
City. 

14 
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3. Payment of the claim ofjudgment would be in the best interests of the City. 

25.1 

25.2 

25.3 

1 

25.5 

2 

the following subjects shall be determined 

A. 

B. 

Interpretation or application o f  any of  the benefits listed herein. 

Disputes as to whether a matter i s  proper subject for the Grie 

C. Disputes which may be of a “class action” nature filed on behalf of the employees 
or the City. 

Class action Grievances shall be submitted in writing to the City Manager 

STEP ONE 

STEP TWO 

15 



26.1 

26.2 

26.3 

mployee in City service. Di e 
ction in pay, or oral o Y 

right to hearing and appeal a 

ees: With respect to employees in classifica 
irements o f  the F 

A’s governing reg 

Cause: Causes for discipline of any regular employee may include, but shall not be 
limited to the following: 

A. 

B. 

c. 

D. 

E. 

F. 

G. 

H. 

1. 

J.  

Improper or unauthorized use or abuse of sick leave. 

on of  the personn 
written departmen 

formation related to employment a 

us treatment of the public or Cit uct on 
erty or on City business incl fanity, 

~ntimidation, abusive or theatening language. 
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at interferes with the 
or any of its depart 

ow employees. 

ical activities while on duty, in uniform or using the authority 

t of safety rules or practices. 

g or outside the d 
City or one o f  its 

'ng harassment, ag 
race, color, natio 

rs, which is of such a nature that it 
g services. 

ence, marital status, age or physical handicap. 

ce, or negligence in the performance of duties, including 
complete assigned tasks or training, in a prompt, competent, 

nnance in accordance with written or 

carry out reasonable and proper assignment from an 

r use of controlled substances or alcohol on City property and/or at 

e, or incapacity due to the use of controlled substances 

tain or maintain possession of the minimum qualifications for the 

roper use of City property, eq~ipme~it  or funds, 
Val, or use for private purpose, or use involving 

e risk o f  damage to property. 

L. 

M. 

N. 

0. 

P. 

Q. 

R. 

S. 

T. 

U. 

V. 

w. 
X. 

Y .  

2. 

Unauthorized release or use of confidential information or official records. 

in an illegal strike, work stoppage, slowdown, or othe 
ity. 

Inability to perfonn the duties of hisher job. 

Dishonesty. 
17 
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AA. Possession of 

r actions protected by law. 

sed to City equipmen 

yees andior City property. 

2. The effective date of the action, 

he 
nd 
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26.6 

26.7 

26.8 

action shall also be served on the employee. The r e c o ~ e n d a t i o ~  shall contain: 

6. The specific type of disciplinary action; 

7. The specific reason(s) or cause(s) for the actions; 

: Following review of the dep 

ion shall become effective on the date stated i 
ion, unless the date is otherwise extended by th 

r shall file a copy of t  
s Director. The Notice of Disciplinary A 

ally to the employee or shall be sent by registered or ce 

ry Action: In the event o 
ot satisfied with the 

Notice of 
ger. 

2 inal Notice of Disciplinary 

loyee and written request for an 
appeal to the City Manager. 

bmits an appeal, the City shall refer the case to a neutral hearing officer 
the Califurnia State Media~~on and Concilration Services to hear the 

appeal and submit an advisory decision to the City ~ a n a g e r .  Selection of the 
officer shall be made by the parties’ mutually selecting a list of 7 neutral hearing 
from the office of the California State Mediation and Conohation Services. Absent 

ement on a name on the list, the parties will strike names &om the list for 
n of the hearing officer. The selected hearing officer shall adhere to the 
dard of review and hearing procedures: 

1, The appeal h ng shall be informal and strict rules of evidence shall not apply 

’ ill  have the ri ss-examine witness 
briefs. Witness t 

19 



FIRE MID-MANAGEMENT - STATEMENT OF BENEFITS JULY 1.2003 

exclude testimony or evidence which he 

5 .  The appeal hearing will be held on the City's premises. 

ctual basis for the discipline, the normal remedy will b 

' officer shall be 
rt reporter and 

26.9 Any decision ofthe City Manager shall be final and binding. 

decision rendered under this section shall be gove Code of 
1094.5 

n of  its constituent departments, commissions, and boards 

ures and standards of selection for e m p l o ~ ~ n t  

20 



. . 1 by which government operations 

* f performing its 
. 

work. 

procedures and standards o 
k of work or other 

cipiine, and to det 

21 
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